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• In higher education, some racial minorities are 
underrepresented in academia

• The National Science Foundation implemented the 
Louis Stokes Alliances for Minority Participation 
(LSAMP) as a means aiding student success to create 
a new generation of STEM leaders

• MI-LSAMP research program bestows insights into 
the multilevel strengths (i.e., personal, program, 
campus)

• Research suggests that peer mentoring facilities 
positive outcomes for mentees (Stockdale, 2017)

• Used a subset of question from a larger baseline 
survey administered to the 2022-2023 cohort of the 
MI-LSAMP participant

• Conducted t-tests and chi-square tests to examine 
the possibility of gender differences in students' 
experiences and perceptions of peer mentoring

• Analyses showed that females differ from males in 
the frequency and type of topics discussed with peer 
mentors

• There is a lack of underrepresented minorities such as 
Blacks and African-Americans, Hispanic and Latino 
Americans, American Indians, Alaska Natives, Native 
Hawaiians, and Pacific Islanders as well as females in 
the STEM workforce (NCSES, 2023)

• NSF implemented Louis Stokes Alliances for Minority 
Participation (LSAMP) to address underrepresentation 
by providing support to these students

• The Michigan LSAMP provides tutoring, career 
exploration activities, faculty sponsored research 
opportunities, and peer mentoring

• Research on MI-LSAMP is guided by Bowman 
Strengths-based Model (2011) as an alternative to 
deficit-based models

• Peer mentoring as a program-level strength suggests 
positive outcomes

• I explored how peer mentor relationships differ between 
females and males within underrepresented racial 
groups when discussing an assortment of personal, 
academic, and professional topics

• Findings demonstrate that females engage in 
discussion more frequently than males

• Females had a mean of 7.0263 and a standard 
deviation of 6.56974

• Males had a mean of 10.2632 and a standard 
deviation of 7.75917

• Our sample of respondents included 
a variety of races, genders, 
and academic institutions in Michigan

• Used a subset of questions in baseline 
surveys administered to the 2022-2023 
cohort of students participating in the 
Michigan LSAMP, all of whom had 
connected with a peer mentor

• Students were asked to identify their 
gender and how frequently they discussed 
the topic in Table 1 with their peer mentor

• T-tests examined whether the number of 
topics discussed with peer mentors 
differed by gender

• Chi-square analyses determined if 
frequencies of discussion of various topics 
differed by gender

• Calculated the frequency of 
topics discussed within a peer-mentor 
relationship.

Comfortability
Introvert vs 
Extrovert

Prior 
Knowledge

Females were more likely to discuss 
a topic with their peer mentor more 
than once. Males mostly discussed 
the topic once or not at all

Females are more likely to express 
their questions and comments to 
their peer mentors
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Limitations:
• Sample size was small
• # of females > # of males

• Did not consider
• genders outside of female and male

Possibilities:
• Investigate how to get males to engage more

• Explore reasons for these findings
• Repeat the study with a larger number of 

students
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